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The Position  
Salisbury School actively seeks a new Director of Development to lead all aspects of the 
fundraising and constituent-relations program. The new DOD will report directly to the 
Headmaster, Chisholm Chandler, and work closely with the School’s 30-member Board 
of Trustees.  S/he will direct and motivate a development team of 11 to think 
strategically in managing a comprehensive and results-oriented development program.  
Salisbury’s endowment currently is approximately $57 million, and the most recent 
annual giving campaigns have exceeded $2 million.  In each of the last five years, the 
Development Team has raised between $8-10 million in total funds, including annual, 
capital and planned gifts. 
 
 
The School  
Located in the northwest corner of Connecticut in the heart of the Berkshires, the School 
is situated on an exquisite 725-acre campus.  Over the course of the last 20 years, more 
than $80 million has been invested in constructing one of the finest physical plants of 
any school of its kind.  The School enrolls 300+ boys in grades 9-12 and employs 150 
faculty and staff.  Students come from 25 different states in the U.S. and 20 countries 
internationally.  With a small day student population, Salisbury is predominantly a 
boarding school with over 95% of students and 85% of the faculty living on campus.  
The School offers a distinct culture which emphasizes close interaction between 
students and faculty in a family-oriented setting.  Teaching faculty members are experts 
in how boys learn and inspire students to engage in their own intellectual and moral 
development.  
 
 
History  

The School's Founding Headmaster, The Reverend George Emerson Quaile, opened 
Salisbury School in 1901.  Dr. Quaile was a man of rare moral leadership and broad 
vision. He purchased the original tract of land for the present site of Salisbury School, 
selecting property that was originally an apple farm. The historic Main Building was 
constructed under Quaile’s direction and remains the centerpiece of the campus.  In the 
years since Quaile’s passing, the School has been fortunate to have a small number of 
loyal and dedicated educators lead the School from the mid-30’s into the new 
millennium.  Stability of leadership is a great strength of the School’s history. 



In November of 2002, Chisholm S. Chandler was appointed to serve as the School’s 
seventh headmaster. Under his leadership, the School has thrived, with an expanding 
enrollment, curricular innovations, numerous campus enhancements, and a growing 
endowment.    

Recently, the School has aggressively upgraded its campus with an expansive building 
campaign.  New additions and improvements to campus include Ward House, housing 
44 students and six faculty families, four single-family faculty homes that comprise The 
Farmhouse Neighborhood, the Wachtmeister Turf Field and Stadium, the Curtis 
Boathouse, the 100,000 sq. ft., state-of-the-art Flood Athletic Center, the Class of 2012 
Entrance to the Main Building, and a second four, single-family faculty home complex 
known as The Childs Neighborhood.  A seasoned and willing development leader, 
Chandler has nurtured and led a philanthropic culture that has resulted in the School’s 
current success.   

 
Mission and Core Values 

Salisbury School instills in boys a vibrant enthusiasm for learning and the self-
confidence needed for intellectual, physical, moral and spiritual development.  Built on 
essential core values, the School's unique culture promotes brotherhood, creativity, 
empathy, humility, integrity, leadership and respect.  Salisbury graduates men of 
character and promise who are prepared to meet the challenges of college and 
adulthood and to make a difference in an entrepreneurial, technological and 
cosmopolitan world. 

One of the unique aspects of the Salisbury experience is the importance that placed on 
the teaching of values that instills in our graduates an appreciation for what it means to 
be a gentleman.  Salisbury graduates are men who can be counted on to make a 
difference in the lives of those around them by demonstrating leadership, moral 
courage, and a generous spirit.  
 
 
Recent Fundraising Success 

In May of 2014, Salisbury celebrated the completion of an ambitious and comprehensive 
capital campaign, For The Boys, exceeding the $105,000,000 goal.  New records were 
established in all aspects of giving.  More important, these generous gifts have and will 
continue to provide critical learning opportunities to our students and faculty.  Some of 
the noteworthy accomplishments realized during the Campaign base were: 

 Donors contributed $108,477,083 in gifts and pledges to support the mission of 
the School. 

 Increased the Salisbury Fund from $1,400,000 in 2008 to $2,085,000 in 2015. 

 Established seven new Endowed Scholarships. 

 Established ten new Endowed Funds. 



 Established four new Endowed Teaching Fellowships. 

 
Salisbury is now in the process of preparing for another major capital campaign, 
formulating aspirations and goals for this next significant fundraising opportunity.  
Some important objectives for the upcoming campaign are: 
  

• Increase endowment funds to use to recruit and reward an exceptional faculty 
and staff; 
 

• Bolster our financial aid resources to support our student selectivity goals and to 
ensure that every admitted student has the opportunity to attend Salisbury 
School.  

 
• Fund the construction of a new student center that will enable increased 

community interaction through informal gatherings and recreation. 
 

Challenges and Opportunities 
The new Director of Development will be a key partner within the Headmaster’s senior 
administrative team, charged with achieving an ambitious set of annual fundraising 
goals approved by the Headmaster and the Board of Trustees. Salisbury’s recent 
fundraising success provides ample opportunity to emphasize and capitalize on its 
distinctive culture, its highly effective teaching strengths, and its unique position as a 
globally-recognized boarding school for boys.  The DOD will build on a significant 
support and volunteer base, deepen and broaden programs and constituencies, and 
integrate fundraising messaging with Salisbury’s academic, social, community, and 
extracurricular traditions.  Salisbury enjoys loyal leadership among the Board, 
administration, and volunteers. Volunteer leadership is high, and 100% Board giving 
has been a constant factor in the success of the program. 
 
 
Responsibilities of the Director of Development 
 

• Effectively motivate and manage the development team; 

• Report to and engage the Board of Trustees in fundraising goals and initiatives; 

• Sustain and enhance current development, alumni relations, and parent 

programming; 

• Prepare FY 2017 development goals, as approved by Headmaster, and future 

plans; 

• Partner with the Trustee Development Committee to help implement annual 

support goals, as well as capital, endowment, and planned giving goals; 

• Increase annual giving participation and dollars; 



• Formulate leadership gift solicitation strategies emphasizing endowment and 

capital project priorities; 

• Ensure prompt and accurate gift and pledge recording, acknowledgements, and 

compliance with school policy and philanthropic best practices. 

• Serve as an effective mentor and communicate with different personalities and 

cultures;  

• Be an articulate spokesperson of Salisbury’s mission and programs;  

• Enhance the school environment by serving as an active community member;  

• Be a natural team builder;  

• Have a strong external and strategic focus; 

• Possess confidence, patience, and a sense of humor that complements Salisbury’s 

culture and mission. 

 

 
Qualifications:  
 

• B.A. degree in related field (advanced degree preferred) 

• 7-10 years of leadership fundraising experience, including campaign planning 

and management, ideally in an independent school, college, or university. 

• Demonstrated evidence of ability to raise six- and seven-figure gifts;  

• Experience in creating departmental budgets and in supervising development 

and constituent relations administration; 

• Excellent communication skills, both oral and written; 

• Mastery of a relational database such as Raiser’s Edge, Word, and Excel; 

 

To Apply  
Interested candidates should submit the following materials confidentially to  
Chisholm S. Chandler, Headmaster (cchandler@salisburyschool.org) , and/or Margy 
Donecker (mdonecker@salisburyschool.org) , Director of Human Resources, at 
Salisbury School. 
 
• Current résumé with Education, Experience, and Related Professional Experience;  
• List of references with names, phone numbers, and email addresses for each -- 

references will be contacted only with the candidate’s permission.  
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