
 
 

DEAN OF FACULTY 
 
Salisbury School seeks a confident, energetic, and innovative, educator and leader who, 
as Dean of Faculty, will enthusiastically embrace and advance the School’s mission, lead 
and support a dedicated and talented faculty, and joyfully interact with students in all 
aspects of the boarding school experience. A member of the Senior Administrative 
Team, the Dean of Faculty will collaborate with colleagues to ensure a positive and 
cohesive experience for all members of the school community, while primarily 
advocating for and supporting faculty in their work with students. 
  
The Dean of Faculty should be a strong relationship builder and a person of good 
humor, diligence, and integrity who enjoys being an accessible and active presence in 
community life. She/he should have a track record as an academic leader and be an 
expert in pedagogy (ideally at the secondary school level) and committed to 
implementing the best practices supporting that pedagogy. Finally, she/he will have 
documented experience as an inspiring and thoughtful mentor of people. 
  
Dean of Faculty Responsibilities: 
  

• Oversee the faculty recruitment process, including the hiring, retention, and 
assignment of duty functions, in collaboration with the Headmaster and 
Assistant Headmaster. 

• Create and lead innovative programming for the orientation of new teachers, 
professional development workshops, and for in-service training of all members 
of the faculty. 

• Partner with the Dean of Academic Life in leading the evaluation and 
professional growth processes for faculty and on all aspects of curriculum 
development. 

• Advance diversity and inclusion efforts through the hiring processes for faculty 
and staff. 

• Serve as the lead mentor in matters of classroom management, teaching 
pedagogy, and general school procedures, especially with less experienced 
colleagues, and promote a student-centered atmosphere. 

• Meet with department heads and colleagues on school matters and encourage 
the exchange of ideas on issues of educational/philosophical interest and 
concern. 



• Build and model high morale and maintain a positive and visible presence in all 
areas of community life. 

• Articulate a thoughtful perspective on school policy and the resulting 
ramifications for faculty. 

• Be attuned to the educational, physical, social, and wellness concerns and needs 
of faculty colleagues and develop plans for meeting such challenges to ensure a 
healthy and safe culture. 

• Participate in an ex-officio capacity as a member of the Academic Committee. 
• Work with the Headmaster and CFO on the development of a budget for the 

administration of the faculty which supports strategic priorities. 
• Serve effectively as a teacher, coach, advisor, dorm parent, and weekend duty 

team leader. 

  
  
Requirements: 
  

• Bachelor’s degree is required, and Master’s degree in an academic field is 
preferred. 

• Possess excellent communications and interpersonal skills- listening, speaking, 
and writing. 

• Connect genuinely with others in a diverse school community, building strong 
relationships and valuing connection and community. 

• Engender trust and nurture a faculty culture of learning, professionalism, and 
safety. 

• Demonstrate expertise in best teaching practices for adolescent boys and be 
energized by opportunities to be present in classrooms. 

• Embody skills that balance collaboration and decisiveness, adeptly and 
gracefully manage difficult conversations, and unite faculty in an atmosphere of 
continuity and consistency. 

• Be responsive, highly-organized, and efficient. 
• Exhibit vision, good humor, imagination, and open-mindedness, while modeling 

honesty, compassion, and respect. 

  
The Dean of Faculty is a 12-month position.  Salary is competitive, housing is provided, 
and the employment package consists of excellent benefits.  To apply, interested 
candidates should submit the following materials confidentially to Chisholm S. 
Chandler, Headmaster (cchandler@salisburyschool.org) at Salisbury School. 
  
• Current résumé with education, experience, and related professional experience; 

mailto:cchandler@salisburyschool.org


• List of references with names, phone numbers, and email addresses for each -- 
references will be contacted only with the candidate’s permission. 

  
Salisbury School is committed to the principles of Equal Employment 
Opportunity.  This commitment requires that the School comply with all applicable 
statutes and regulations pertaining to non-discriminating employment practices and 
that we provides an atmosphere within the School that will ensure all persons the 
opportunity to succeed on his or her own merit, qualifications and abilities.  Salisbury 
School does not discriminate on the basis of race, color, religion, sex, national origin, 
age, disability, or any other characteristic protected by law.  This policy governs all 
aspects of employment with Salisbury School. 
 


